
 

 
 

  

Employment Lawyer (2 - 3 years PQE) 

The Firm 

Leman Solicitors is a highly innovative, full service commercial law firm. We are passionate about 

what we do and how we do it. 

 

Our vision is simple: to provide our clients with the highest quality service delivered in the most 

innovative and efficient way. This has allowed us to rapidly expand our client base and to attract 

and retain outstanding people.  

 

Our core values are simple: bravery; humanity; and excellence. Leman Solicitors also actively seek 

and celebrate individuality. We want leaders, entrepreneurs, brave, ambitious and excellent 

people who want something different.  

The Role 

Leman Solicitors advise on a wide range of contentious and non-contentious issues. This includes: 

 

 Drafting employment contracts, company handbooks, policies & procedures; 

 Advising employers on all employment related disputes;  

 Advising clients on dealing with disputes before the WRC and Labour Court, as well as the 

Circuit Court and High Court; 

 Assisting the Corporate Department on transaction related work; and 

 Advising employers on corporate immigration, health & safety and data protection. 

 

We are looking for a positive, team orientated, self-starter, who is eager to work with confident, 

ambitious, highly capable professionals and who is excited to become involved in developing the 

firm’s future. We need someone who knows their limits but who pushes them every day. We need 

someone who understands the nature of the trust placed in us by our clients and who will ensure 

that trust is enduring.   

 

In return we offer a unique working environment; a role in a rapidly growing and high-paced team; 

a commitment to assisting you to develop your career through a highly structured, personal and 

professional education programme; hands-on involvement in business development and client 

care; and a crucial role in a broad range of instructions for an impressive client charter.  



 

 
 

We are looking for someone who is between 2 - 3 years qualified, with experience working in 

employment law. Data protection experience is an advantage, but not essential. If you are 

interested in hearing more then get in touch. 

Expect something different.    


